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	Name
	[First & Last Name]
	Email
	[abc@xyz.nsw.gov.au]

	Role title
	[Ongoing/substantive role title]
	Classification & Grade
	[Award & Grade]

	Department & Agency
	[Level of Secretary and Deputy Secretary] (For example, NSW Health > Sydney LHD)

	Professional summary
	[Few lines about you and your career]




Editing note
- Do not exceed more than 1.5 pages, font size 11.
- Save as [First & last name - WMP Employee Profile]
Pdf

	Key experience, skills and expertise
	Work history

	· [Highlight experience, skills and strengths through tasks undertaken, projects worked on]
	[List your previous employment history from past 3-5 years]
· [Role title, Organisation, Year]












	Education & Qualifications 
	Career Goals

	· [Provide your education background and relevant qualifications]


	[List your aspirations or a career goal you may be working towards]



	Contact details 
	Name 
	Email

	Case manager
	
	

	Line manager 
	
	



Privacy Notice
Providing information in response to the Employee Profile is mandatory in order to allow the NSW Government, including the Workforce Mobility Placement (WMP) team, Premier’s Department, to facilitate and assist with identification of suitable work placements. The information will be shared with hiring managers and recruiters across NSW Government for the purposes of assessing your suitability for matching to a role. It will also be provided to Reejig (a third-party provider of an AI-based workplace intelligence platform used by the WMP Team) for the purpose of assessing impacted employees’ suitability for a role. We will not share your information for any other purposes, unless otherwise permitted or required by law.
If you would like to amend or update information provided in this document, or if you have any concerns about the handling of your information, you can contact us at mobility@premiersdepartment.nsw.gov.au.
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