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Separation procedure 
 

When to use this procedure 
This procedure is used when a young person or a group of young people need to be 
separated from the general population, where it is perceived that the inclusion of the young 
person/s within the general population, will cause disruption to the centre and /or affect the 
safety of the young person/s. 
 
Separation must ONLY be used if the Standards of Separation can be met and ONLY in the 
following situations: 

• Individual Separation from general population is based on assessment on admission 
or during the initial assessment and induction period following admission. The 
assessment is in relation to gender, age, vulnerability, classification and/or medical 
reasons that may posing a risk to the safety, security and good order of the centre 
including: 

  
  

 
  
  

 
  

  
  

 
 

 

•  Young people with a medical condition (Justice Health advice) 
 

• Groups separation: 
o Incidents or disturbances (not individual)  
o Drug Dog and or Unit Searches  
o Industrial Action / Employee Shortage 

 
It is considered separation when young people are subject to a centre’s approved separation 
routine that differs from the centre’s normal routines.  
 
Do not use this procedure: 
  

• If following an incident or misbehaviour a young person poses an immediate risk of 
danger to themselves and/or others (this is segregation) 

• When investigating a misbehaviour or incident (this is segregation) refer to the 
Segregation Procedure. 

 
Before using this procedure 
Is this your first time using this procedure? Read and understand: 
 

• Delegated approval for the use of Separation 

• Standards of Separation 

• Reference Guide –Segregation & Separation  
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For group incident or disturbance, industrial action, or staff shortage 
 

  
 

  
 

  
  

  
 

  
 

  

  

  
  

 

   

  
 

  
  
  

 
  

 
 

 
   

  

 
   

Duty Manager Separation of an individual young person 
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For group incident or disturbance, industrial action, or staff shortage 

 
 

 
 

 
  

 
 

 
 

 
 

  
 

 

Assistant 
Manager  

Separation of an individual young person 
 

  
 

 
  

 

Assistant 
Manager (G) 

Separation of an individual young person 
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Centre Manager Separation of an individual young person 
 

   

  
 

  
 

  

  
 

 
 
For group incident or disturbance, industrial action, or staff shortage 

   
   
  
  

 
  

  
 

  
  

 
  

Director 
Custodial 
Operations 
or 
Weekend On-call 
Duty Director  

Approving continuation of separation exceeding 3 days: 
   
  

 
    
  

 
  






